work in segregated settings. Many families are reluctant to
consider integrated employment for their loved ones due to
concerns of safety, insufficient supervision and support, and fear of the
lack of acceptance. Here are suggestions for employment specialists that could

help alleviate these concerns and encourage integrated community employment |

for people with disabilities:

= Safety on the job, access to job coaching, and access to an individ-
ually assigned support person can help assure families.
= Be prepared to address with families how:
- transportation will be provided.
- supportive employers will be identified.
- time-limited job coaching or ongoing supports will be
arranged.
- disability benefits will be impacted.
- training will be made available by employers.
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