
                                          Recently, researchers reviewed 12,706 case 
                                 studies of people with intellectual and developmental
                         disabilities from 25 states who received vocational reha- 
                  bilitation services. They found that individuals with an 
employment goal were 11 times more likely to be employed in an 
individual community setting than those who didn’t. Here are some ways 
to implement employment goals into services for individuals with IDD:
	 ¡	� Help establish an employment goal in the service plans of peo-

ple with IDD.
	 ¡	� Encourage integrated community employment and implement 

supported employment services for individuals with IDD.
	 ¡	� Educate the guardians of people with IDD of the importance of 

having an employment goal so they don’t inadvertently create 
barriers.

	 ¡	� Advocate for impartial access to individual community employ-
ment for all people regardless of the level of their intellectual or 
developmental disability.
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