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                                 Only 10% of adults with intellectual and develop-
                      mental disabilities in the U.S. are competitively employed
               in the community.  The go-to option for many adults with IDD 
is segregated, non-community based employment,  despite studies 
that show that those models of employment do not lead to integrated 
community employment. To create more positive integrated employment 
outcomes for individuals with IDD, employer focus groups suggest 
employment specialists:

	 ¡	�Build relationships with businesses.  
	 ¡	Spend time in the business to learn about the business need.
	 ¡	�Be prepared to provide information on the support that could be 

provided to the business.
	 ¡	Be able to make the business case for customized employment.
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